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Quarterly Report on the Screening of Policies in Accordance with Section 75 of the Northern Ireland Act 1998 

 

  Jul - Sep 2025 
 

Policy New / 
Revised 
Policy  

Policy Aim Brief Description  Screening 
Outcome 

 
Domestic Sexual Violence 
and Abuse 

 
New 

The policy aims to inform & 
support employees and 
managers and raise 
awareness of the Libraries 
NI Domestic, Sexual 
Violence and Abuse policy 
and the existence of 
statutory bodies / 
counselling and supportive 
services that can help staff 
continue in their role 
 

The policy demonstrates that 
Libraries NI is a responsible 
employer by developing a 
workplace culture in which 
there is zero tolerance for 
abuse  
measures to support staff 

 
Screened out for 
EQIA without 
mitigation  

Policy on the Code of 
Procedures on Recruitment 
& Selection 

Revised The aim is to ensure that the 
most suitable person is 
appointed to a post.   

The policy defines as clearly as 
possible, the basis on which 
Libraries NI will seek to make 
appointments 

Screened out for 
EQIA without 
mitigation 

 
The screening documentation can be viewed in the Equality section of our website: Quarterly Screening Outcome Report Jul-Sep 2025 
 
The policies can be viewed in the Policies and Procedures section of our website: Policies and Procedures 
 
If you require further information please contact:  

https://www.librariesni.org.uk/about-us/corporate-documents-and-information/equality/quarterly-screening-reports/
https://www.librariesni.org.uk/about-us/corporate-documents-and-information/policies-and-procedures/
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Heather Gardiner 
Data Protection Officer 
Libraries NI 
Ballymena Regional Administration Office 
25-31 Demesne Avenue 
Ballymena,  BT43 7BG 
t: 028 2566 4135   |v:  6102 4135 
|e: Heather.Gardiner@librariesni.org.uk |w: www.librariesni.org.uk 

http://www.librariesni.org.uk/

